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1. Introduction and Vision Our  

Malton School’s careers Strategy for 2025–2026 aims to provide all students with high-
quality careers guidance, equipping them with the skills, knowledge, and experience to 
make informed choices about their future pathways.  

This strategy aligns fully with the Gatsby Benchmarks, ensuring that students receive 
structured and progressive careers education from Year 7 through Year 13. 

Vision: - We want to inspire students to aspire to meaningful careers and higher 
education pathways. - Provide access to accurate Labour Market information and 
employability skills. - Engage parents, staff, and the local community in supporting 
career development. - Promote equality of opportunity and ensure all students have 
access to appropriate careers guidance. 

 

2. Whole School Careers Plan (Cross-Phase Activities) 

Activity Details Impact Gatsby 
Benchmark 

Displays Careers displays around 
school; Labour Market 
Information (LMI) on 
website; ex-student 
posters; staff past jobs 

Increased 
awareness/profile of 
careers 

2, 4 

Enrichment PDA activities linked to 
finance, hairdressing, 
volunteering; tutor time 
workbooks for Years 8–
11 

Students assess 
employability skills and 
match skills to careers 

1, 3, 4, 5, 6 

Visiting 
Speakers 

Careers-focused 
speakers for all year 
groups 

Improved awareness of 
job variety, skills, 
qualifications, and 
realities of the job 
market 

2, 4, 5 



 

Student Voice Gathering views on 
careers understanding 

Inform strengths and 
gaps to shape future 
planning 

1, 3 

Careers Fairs Annual school careers 
fair; STEM SSEW event 
for Y10/11 

Increased awareness of 
careers locally and 
nationally, promoting 
key areas (e.g., STEM) 

3, 4, 5, 7 

Careers 
Library 

Careers/HE section in 
library, Unifrog access, 
leaflets 

Raise awareness of FE, 
HE, and apprenticeships 

2, 3 

Parental 
Engagement 

Careers advisor at 
parent evenings, 
careers fair, individual 
meetings; parental 
guides; website section 

Keeps parents informed 
and engaged 

1, 3, 8 

Assemblies & 
Form Time 

Green Careers Week, 
National 
Apprenticeships & 
Careers events 

Tutor news of the week 

Updates students, 
improves knowledge, 
and promotes guidance 

Link to careers and skills 

1, 2, 3, 4, 5, 7, 8 

Open Events 6th Form open evening Investigate post-16 
courses and linked 
careers 

3, 4, 7, 8 

 

3. Year-Based Careers Activities 

Year 7 - Careers team information, competitions, and form-time introduction. - 
Enterprise workshop/day & careers fair visit. - Skills assessment (“How skilled am I?”), 
Transition events. 

Impact: Improved aspiration, awareness of career pathways, enterprise, and skills 
understanding.  

Gatsby Benchmarks: 1, 2, 3, 4, 5, 7, 8 

Year 8 - Careers team, competitions, careers fair visit, aspirations booklet. - Skills 
assessment session, restart a heart, trip to France, Huddersfield university. 

Impact: Understanding career pathways, next steps, and skills for employers.  

Gatsby Benchmarks: 1, 2, 3, 4, 5, 7, 8 

Year 9 – STEM week event (50 students), careers talks, assemblies, fair visits. - Individual 
options meetings (incl. SEND), Armed Forces workshops, Theatre trips, France trip, York 
st Johns University. 

Impact: Informed choices about pathways, aspirations, and employability skills.  



 

Gatsby Benchmarks: 1, 2, 3, 4, 5, 6, 7, 8 

Year 10 - Careers booklet, skills audit, 1:1 career interview, action planning. - Armed 
Forces activities, post-16 visits, employer workshops, CV/interview skills, DofE 
volunteering, Springpod virtual work experience, STEM week event, UCAS discovery 
university event, Transition evening, post-16 taster days, Careers for Music events, 
Battlefields trip Belgium, Brilliant club PP. 

Impact: Improved aspiration, familiarity with post-16, employability, and virtual work 
experience, disadvantaged careers focus.  

Gatsby Benchmarks: 1, 2, 3, 4, 5, 6, 7, 8 

Year 11 - Careers adviser interviews, assemblies, post-16 visits, work placements, CV & 
personal statements, NCS promotion. - 6th Form experience days, college taster days, 
Springpod virtual work experience, Unifrog support, Theatre visits, Careers for Music 
events, London trip, parents evening.   

Impact: Prepared for post-16, employability readiness, university awareness, and next 
step placement.  

Gatsby Benchmarks: 1, 2, 3, 4, 5, 6, 7, 8 

Year 12 & 13 - Unifrog, work experience/volunteering, UCAS guidance, apprenticeship 
support, CVs, HE visits, performing arts workshops, virtual work experience, workplace 
trips with curriculum subjects, transition events, University preparation workshops, UCAS 
discovery events at universities, Theatre visits, careers for music, parent’s evenings, HE 
careers fairs, Early entry events.  

Impact: Successful transition to HE or employment/apprenticeship, improved 
employability and university readiness.  

Gatsby Benchmarks: 1, 2, 3, 4, 5, 6, 7, 8 

 

4. Alignment to Gatsby Benchmarks 

Benchmark Description Examples in Strategy 

1 A stable careers 
programme 

Whole-school plan & year-based 
activities 

2 Learning from career & 
Labour Market info 

Displays, LMI on website, assemblies, 
tutor time 

3 Addressing the needs 
of each student 

1:1 meeting, SEND support, action 
planning, tailored support 

4 Linking curriculum 
learning to careers 

PDA activities, enterprise workshops, 
curriculum starters, curriculum trips 

5 Encounters with 
employers 

STEM events, employer assemblies, 
Armed Forces workshops, Careers 
Fairs 



 

6 Experiences of 
workplaces 

Work experience, virtual placements, 
trip visits, UCAS events 

7 Encounters with FE/HE Post-16 visits, 6th Form evenings, HE 
workshops, HE careers fairs, Careers 
fairs, Early entry support, Oxbridge 
workshops, UCAS events, taster days, 
Y8,9 and 10 university visits 

8 Personal guidance Careers adviser interviews, parental 
engagement, personalized support 
and action plans 

 

5. Monitoring, Review & Evaluation 

• Annual review of strategy with senior leadership team and careers leader. 

• Student voice feedback informs future planning. 

• Monitoring Gatsby Benchmark coverage across year groups. 

• Evaluation of impact through attendance at events, progression into post-16 
pathways, and apprenticeship/HE placements. 

• Parental feedback 


