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Aims

The careers policy at Malton School is designed to provide impartial and informed careers guidance,
which supports pupils in making successful transitions into further education, training, and
employment. Our aims are to:

e contribute to strategies for raising achievement, especially by increasing motivation.
e Promote high aspirations, equality and fairness for all pupils.
e to support inclusion, challenge stereotyping and promote equality of opportunity.

e to encourage participation in continued learning including higher education and further
education.

e to develop employment skills.

e to reduce drop out from and course switching in education and training.
e to contribute to the economic prosperity of individuals and communities.
e to meet the needs of all our students through appropriate differentiation.

e Help pupils develop and focus on their future aspirations.
e To involve parents and carers where possible.

To provide encounters with employers, higher education, FE, apprenticeships and technical
providers.
e CEIAG should be personalised, impartial and high quality.

All students have a statutory entitlement to impartial careers advice and guidance. They should also
be able to access a wide range of up-to-date careers materials or have access to online information.

The school’s careers programme is based on the refreshed Gatsby Benchmarks, which are part of the
statutory guidance from September 2025.

These benchmarks cover:

1. A stable careers programme

2. Learning from career and labour market information (LMI)

3. Addressing the individual needs of each student, including vulnerable pupils and those with SEND

4. Linking curriculum learning to careers

5. Encounters with employers and employees, including learning about non-stereotypical roles

6. Experiences of workplaces: From September 2025, Key Stage 3 students will complete a week of
varied employer-led activities (shadowing, workplace visits, enterprise projects), while all Key
Stage 4 students will have at least one meaningful placement in a real working environment.

7. Encounters with further and higher education providers like universities and colleges

8. Personal guidance for every student

Provider Access Legislation

Provider Access Legislation (PAL) is the legal requirement in England for schools and colleges to give
students in Years 8 to 13 access to approved providers of apprenticeships, technical education, and
other post-14, post-16, and post-18 education and training. The goal of this legislation is to help
students understand and explore the range of education and career options available to them
beyond school.

Rationale

Careers education, information, advice and guidance programmes make a major contribution to
preparing young people for the opportunities, responsibilities and experiences of life. A planned
progressive programme of activities supports them in choosing 14 — 19 pathways that suit their
interests and abilities and help them to follow a career path and sustain employability throughout
their working lives.

The Department for Education's "Careers guidance and access for education and training providers"
policy (May 2025) is a legal framework for schools and colleges, mandating at least six encounters
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with technical education and apprenticeship providers for pupils in Years 8-13. This updated
guidance, which also applies to sixth form and independent training providers, requires institutions
to have a stable, quality-driven careers education and guidance programme rooted in the Gatsby
Benchmarks, integrating the programme into the curriculum to raise aspirations and support learner
well-being.

Commitment

Malton School is committed to following the Department for Education (DfE) 2025 statutory
guidance for careers and the updated Gatsby Benchmarks 2025 to provide high-quality careers
education for our students by regularly using the Compass tool for self-evaluation and identifying
areas for improvement. This commitment ensures our careers programme is stable, provides students
with access to career and labour market information, and helps them make informed choices about
their future.

Entitlement

Students are entitled to careers education and guidance that is impartial and confidential. It will be
integrated into their experience of the whole curriculum, based on a partnership with students and
their parent or carers. The programme will promote equality or opportunity, inclusion, and anti-
racism.

All pupils must encounter providers of technical education and apprenticeships at least six times
between years 8 and 13, with mandatory attendance in years 8-11.

Parents and carers will be actively involved through information evenings, careers communications,
access to labour market information, post 16 and post 18 guidance events and opportunities to
support students career planning.

Delivery and Content

Students will develop skills in three areas.

Self-development

The careers programme is designed to meet the needs of students at Malton School. It is
differentiated to ensure progression through activities that are appropriate to students’ stages of
career learning, planning and development.

To enable students to understand themselves, their interests, likes and dislikes, strengths, and
weaknesses and how these affect the choices they will make in the future.

Students will also begin to develop the skills they will need for their future, including being able to
write a curriculum vitae, make effective applications for jobs, training and further and higher
education.

Students will also develop interview skills.

Careers exploration

Students will explore the different careers opportunities open to them and the different pathways
available to achieve these. They will research what qualifications they will need and what
opportunities are open to them in learning and work.

Students will be encouraged to make realistic, but ambitious, choices about courses and jobs.

The careers programme includes careers education lessons, careers guidance activities, information
and research activities, action planning and recording achievement.

Careers management

Students will develop a plan of action for the future. Over time these plans will be adjusted to
manage change and transition.
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Careers Education and Guidance is delivered in several ways and aims to use a variety of teaching

and learning styles:

Careers Programme
1. At Key Stage 3, the careers programme covers:

An introduction to careers

Self-awareness

Using careers software-researching career choices
Introduction to KS4 options

Visit to the school’s annual careers Fair

Careers talks

Skills Health Check

Curriculum Vitae Development

Opportunity knocks event for some students (First come first served)
Action Planning

Week of workplace experiences — spread over Y7, 8 and 9

2. At Key Stage 4, the careers programme covers:

Sources of Careers Information including careers software to explore possible careers
Personal Development Work

Introduction of Post 16 Opportunities

Financial aspects of Post 16 Opportunities

The World of Work explored through subject areas

Curriculum Vitae Development

Transferable Skills

Application Forms and Letters of Application

How to prepare for and take part in an interview

Mock interviews

Careers Action Planning

Coping with the unexpected

Careers Talks by employers and apprenticeship providers

Visits to post 16 providers for selected students

One meaningful work placement for all students in Years 10 or 11 (with additional or
extended placements arranged for Alternative Provision students as appropriate)
Individualised careers interviews for all students

Group work to prevent NEET (selected Y11 students)

Apprenticeship support and applications (selected students)

Volunteering opportunities

Duke of Edinburgh award

World of work in some Personal Development sessions

3. At Key Stage 5 the Careers programme covers:

Transition Evening for Year 12 students and parents

Higher Education Visits

Action Planning

Personal Statements

Identification and additional support for students applying for highly competitive entry
courses and careers

Apprenticeship pathway support and guidance

Advice and guidance

Personal Awareness Work

Parent and student information evening on post-18 options and HE funding
arrangements and scholarships

Course and institution matching exercise
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e Comprehensive support with UCAS application, proof reading and checking for all
students

e Guidance sessions on personal decision making
e Support for students making non-UCAS applications
e Curriculum Vitae Development
e Support for Students obtaining employment
e Results Day Support
e Duke of Edinburgh Gold award
e University open days
e University visits
e Higher Education careers fair
KS3 | KS4 | KS5
Benchmark 1 Programme accessible and inclusive to all
Benchmark 2 Labour market | Labour market | Labour market
information information information readily
assembly worksheets in tutor | available each half
time term
Benchmark 3 Careers activities relevant to each age group. Specific support for
SEND/PP/FSM and vulnerable students
Benchmark 4 Subject specific careers noticeboards, careers slides at the start of
lessons and careers journeys mapped to specific subject areas
Benchmark 5 Careers fair, Science | Careers fair, Mock | Careers fairs,
& Engineering week | interviews, Science & | Employer talks,
Engineering  week, | specialist providers,
Army/RAF workplace visits
Benchmark 6 Employer led | One work placement | Extended
activities for all experiences
Benchmark 7 Sustained employer encounters across year groups
Benchmark 8 Guidance interviews at least twice during years 7 to 13

Library & Resources

4. The library contains a wealth of published careers information. The library is open on most
days for students to explore careers information.

Access to networked careers software and the internet are available on all IPADs and in rooms
1, 13, 19, 20 and the library.

Students can access online platforms such as:

The National Career Service - https://nationalcareers.service.gov.uk/
Labour Market Information

UCAS - https://www.ucas.com/

Prospects - https://www.prospects.ac.uk

5. The careers service is introduced to students from Year 7. Individual and group interviews are
offered to students from Year 9 onwards.

6. All students will participate in meaningful workplace experiences in line with Gatsby
Benchmark 6. Virtual experiences may be used to enhance learning but will not routinely
replace in person workplace experiences. Years 7, 8 and 9 students will have a careers week
of workplace related activities.

7. Elements of Careers Education and Guidance appear throughout the curriculum as subject
staff address issues that are of relevance to particular career paths. Advice is given at subject
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level of the relevance of subject specialisms for particular careers or further and higher
education programmes.

8. Various events are arranged as part of the Careers Education and Guidance programme:

e Year 11 mentoring interviews and Sixth Form application interviews.

e Year 12 Parents Information Evening on Higher Education.

e Introduction to the 6™ Form Evening.

e Transition Evenings for Year 10 and Year 12

e Higher Education guidance for Year 12 and 13 students.

e Y10 - Y13 Parent consultation evenings — attended by the Careers Adviser
e Lunch time drop-in sessions available with the Careers Adviser.

e Support sessions for Year 11 and 13, following examination results.

e Visits to University.

e Careers fair with allocated interview slots for Years 11, 12 and 13

9. Students in Year 12 and 13 are given opportunities to investigate a range of possible career
paths and are given guidance on applications to employment, higher level apprenticeships
and higher education through the tutorial programme.

10. Other opportunities to assist students to prepare for future education and training are taken
as they arise throughout the year.

11. Additional provision is made for students with special educational needs through support
staff and the Careers Adviser.

12. Vocational courses continue to provide a range of employer engagement opportunities for
students.

13. Staff development sessions include input regarding CEG as necessary.

14. Links with other specialist training providers have been developed in several vocational areas
to compliment the internal school offer.

Evaluation

1.  The Careers Education and Guidance programme is evaluated on annual basis to ensure
the appropriateness of materials.

2. Other aspects of the programme are evaluated through the regular meetings with SLT.

3.  Student voice activities are used to review the provision wherever possible

4 Views of parents on the appropriateness and effectiveness of the careers programme are
also sought and welcomed at consultation evenings.

5. The Compass+ self-evaluation tool is used to measure progress against the Gatsby
Benchmarks at least three times an academic year. SLT and Governors receive reports at
key stages of the year, and this includes destinations data. They receive an annual report
on compliance.

6. Frequent Student Questionnaires (FSQs) are used mid-year to gain insight from students
in most year groups to strengthen the careers programme and support offered.

7. The Governing Body receives regular reports on careers provision, destinations, Compass+
evaluations and statutory compliance.

8. Destination data will be analysed annually to evaluate the effectiveness of the careers
programme and identify groups requiring additional support.

9.  The school will consider working towards and maintaining the Quality in Careers Standard

(previously awarded in 2018) as part of its continuous improvement strategy.
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Responsibility and Management

The Careers Leader holds overall responsibility for careers in the school. In the sixth Form the careers
programme is managed by the Head of Guidance. Assistant Headteacher — Curriculum and Key Stage
Directors are responsible for the effective delivery of the programme by tutors.

The Careers Leader reviews the careers programme annually alongside SLT.
The school’s named Careers Leader and Advisor is Mrs D Johnson who can be contacted via email at
dmj@malton.pmat.academy

The Head of Guidance for sixth form is Dr A Simha who can be contacted via email at
aas@malton.pmat.academy

The school’s career programme, provider access statement and annual careers plan will be published
on the school website and reviewed annually.
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