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Rationale

High-quality careers education and guidance is critical to young people’s futures. It prepares them
for the workplace by providing a clear understanding of the world of work, including the routes to
jobs and careers that they may find engaging and rewarding. It helps students develop self-
management and career planning skills, enabling them to achieve positive employment or further
education destinations. With the number of apprenticeships and technical education pathways
increasing, it is essential that all students understand the full range of post-16 and post-18 options,
including T-Levels and Higher Technical Qualifications.

Commitment

Malton School is committed to providing students with opportunities to engage with a broad range
of education and training providers. This includes approved technical education qualifications and
apprenticeships. The school is committed to acting impartially, in line with statutory duties, ensuring
no bias toward academic or technical routes. All students will have access to information on all routes
to higher skills and apprenticeships, in accordance with the Department for Education’s Provider
Access Legislation and Careers Guidance and Access for Education and Training Providers statutory
guidance.

Aims

The policy aims to:
o Develop student knowledge and awareness of all career pathways, including technical
qualifications and apprenticeships.
e Support students in learning about opportunities outside school before making key post-16
and post-18 choices.
e Reduce course dropouts and the risk of students becoming NEET (not in education,
employment, or training).

Student Entitlement

Malton School ensures that all students in Years 8-13 have direct access to external providers of
further education, technical training, and apprenticeships.
Students will have a minimum of six provider encounters:

e Years 8-9: 2 encounters

e Years 10-11: 2 encounters

e Years 12-13: 2 encounters
Encounters will take place across the school year, not solely during National Apprenticeship Week or
National Careers Week, and will include assemblies, timetabled Careers or Life lessons, career fairs,
and provider-led events.

Encounters will be meaningful opportunities that allow students to engage directly with providers,
ask questions and receive information about approved technical education qualifications,
apprenticeships and employment pathways.

Development

This policy is developed and annually reviewed by the Careers Leader in line with current DfE
guidance and best practice

Links with other policies

This policy supports and is underpinned by:
Careers Policy

Child Protection Policy

Equality and Diversity Policy

SEND Policy
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Equality and Diversity

All students have equal access to information about external providers and opportunities. Malton
School encourages students to make decisions based on impartial and accurate information,
regardless of gender, background, or ability.

Requests for access

Requests should be directed to Mrs. Donna Johnson, Careers Leader: -

Email: dmj@malton.pmat.academy
Tel: 01653 605301

The school will consider all requests from approved education and training providers and will work
collaboratively to identify appropriate opportunities for engagement. Some current engagement
opportunities include:
e School assemblies
Timetabled Careers or Life lessons
Careers and Raising Aspirations events
Visits to provider sites arranged in partnership with Malton School
Careers Fair

Facilities and Safeguarding

Appropriate rooms or assembly halls with projectors and screens will be provided.
e Providers will be supervised by a member of the Careers Team.
e Safeguarding checks will be conducted in line with school policy.

Parental Involvement
Parents and carers will be informed of provider events and are encouraged to attend where

appropriate.

Management

The Careers Leader coordinates all provider requests and reports to the Senior Leadership Team.

Complaints Procedure

Complaints regarding this policy should be sent to admin@malton.pmat.academy Complaints will be
escalated to Mr. R Williams, Headteacher, for resolution.

Monitoring review and Evaluation

The Careers Leader will maintain records of provider encounters to ensure students receive their
statutory entitlement and to support Gatsby Benchmark reporting.

The Careers Leader and Senior Leadership Team monitor the policy annually to ensure compliance
and effectiveness.

Publication

This policy will be published on the school’s website and reviewed annually by the Careers Leader.
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Appendix

Examples of provider engagement are maintained by the Careers Leader and reviewed annually.

Providers who have been invited into Malton School to date include:
Askham Bryan College

Bishop Burton College
Derwent Training

The Academy

The Construction Skills Village
Scarborough Tec

Hull University

Scarborough CU university
Huddersfield University

NHS

NYBEP

Yorkshire Baker

Army

BATA

Crombie & Wilkinson Solicitors
Flamingo Land

Previous student destinations include:
Askham Bryan College
Bishop Burton

Derwent Training

The Academy

The Construction Skills Village
Scarborough Tec

York College

Malton 6 form

Scarborough 6" form
National Racehorse College
Army
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